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PABOYAS MPOrPAMMA YYEBHOWU OUCLUUMNIIUHDI

b1.B.14 NpodeccuoHanbHoe o6LeHMe Ha UHOCTPaHHOM A3blKe
1. Koo n HamumeHoBaHMe HanpaBneHusa cneyuanbHocTh: 38.04.02 MeHe g KMEHT

2. NMpodunb noaroToBKn: «MexayHapoaHbIn BU3HeC»

3. KBanudukaumsa (cteneHb) BbINYCKHUKA: Marnctp
4. ®dopma oby4eHus: 3ao4Has

5. Kachepnpa, oTBeuyarowas 3a peanmsaumio AUCLUNNUHBLIL: Nepesoja u
npodeccnoHanbHON KOMMYHUKaLNK

6. CoctaButenu nporpammsbli: 3onvHa Onbra MyxannoBHa, kKaHaMaaT UCTOPUYECKNX HayK

7. PekomeHpoBaHa: HMC d-ta PI'® (npoTtokon Ne8 ot 23.05.2022)

8. YuebOHbIM roa: 2022-23 CemecTtp: 1



9. Uenn n 3apauum yquHoﬁ ANCLUUNTINHDbI: LleJ'IbI-O o6yqu|/|;| ABNAEeTCA pas3Butune
HaBbIKOB U yMeHVII7I no BCEM BUAAM MHOS3bIYHOM pequOﬁ OeATesIbHOCTH (ayp,MpOBaHme,
roBopeHume, YteHne, nnCbMeHHa4d peqb) B paMKaXx I'IpO(bGCCVIOHGJ'IbHOVI TEMATUKHN.

10. MecTto y4yebHOM AucumnnuHbl B cTpykType OOIl: bnok 1, BapnaTuBHasi 4acTb.
AucumnnnuHa onupaeTcs Ha 3HaHUS, YMEHUS U HaBblKU, COOPMUPOBAHHbIE B XO4€E U3YyYeHU s
WHOCTPaHHOro A3blka B 6akanaspuaTe.

11. MNnaHupyembie pe3ynbTaTbl 06y4YeHMA No AucumnnmHe/moaynio (3HaHUA, YMeHuUs,

HaBbIKM), COOTHEeCEeHHbIe nnaHnpyemvbiMu pe3ynbTaTaMu OCBO€EHUA
o6pasoBaTean017| nporpamMmmMbi 1KOMI‘IeTeHL|,I/I$|MVI) n MHOANKaTopamMmn nx 4OCTUXEeHUA.
Koga HassaHue Koa(bt) NuamkaTtop(bl) MnaHvpyemMble pe3ynbTaTbl 06y4eHus
KOMMNeTeHLMN
YK - 4.1 | Boibupaet Ha | 3HaTb: nekcuky Mo npodeccuoHarnbLHON
WMHOCTPaHHOM A3blke | TemaTuke (MeHeXXMeHT); cTparermu
KOMMYHUKaTUBHO BeAeHWsa gmanora 1 nocTpoeHus MoHonora
npvemriemMble Ha MHOCTPaHHOM fA3blKe B akageMU4ecKom U
crTparerun npocpeccroHansHom ccepe
akagemmyeckoro  u
MPOPECCHOHAMBHOM | a1y, 1Crosnb30BaTh pasnuuHble
obLyeHIs cTpaTernm W3BneyYeHus MHgopMaLuu Mo
npodeccrmoHanbHom Temartumke npwm
BOCMPUATUN MHOSI3bIYHOW PEYUN MPU YTEHWUM
CnocobeH W Ha Cnyx
NPUMEHATb
COBPEMEHHbIE Bnagets:  cTpaTervsiMu  NOCTPOEHWS
KOMMYHMKaTHBHbIE ANanorm4yeckoro BbiCKasblBaHUS (guanor-
Tex”gﬂg;”e”;: TOM Oecega Ha npocbeCCMOHanbriue TeMbl,
MHOCTPAHHOM(biX) AVIanor-MHTEepPBbI0, CUTYaTUBHbIN awnanor) n
VK4 a3bike(ax), s MOHOMOrM4eckon pedn (MOHoOMor-onmcaHue,
aKkaIeMN4YECcKoro 1 MOHOOr-NoBECTBOBaHWE, npeseHTa}LMH),
NPOdheccHoHanbHO NPUHATBIMM B MpodeccnoHansHon 1
ro akagemmyeckon cpepax obLieHus
ssanmopeicteuss | YK—4.5 | Bnapeert 3HaTb: 0COBEHHOCTN YCTHOW M MMCbMEHHOM
WHTErpaTuBHbLIMU peyn Ha aHrMMNCKOM SA3bIKe
KOMMYHWKaTUBHBIMM
YMEHUAMU %yCTHOVI W | ¥YmeTb: onucbiBaTb rpaduky, CXembl,
nCbMEHHOM Tabnvubl U NpoayuMpoBaTth ApyrMe Tumbl
VHOASBIYHON DEYN B | yeTHOrO M NUCbMEHHOrO TeKCTa, NPUHATLIE B
cnTyaumnax akagemmyeckol M npoeccrMoHanbHoM
aKaAeMUHeCKOTO W | o hanay ofluieHms
nNpogeccrMoHanbHOro
OBwwEHNS Bnagetb: WHTErpatMBHLIMU WHOA3BIYHBIMM
KOMMYHWKaTVBHbBIMM YMEHMAMM B
cuUTyauusax aKageMn4yeckoro 7
npodeccrmoHanbHOro obLLeHnst
12. O6bLeM agucuUNnuHbI B 3a4eTHbIX eguHulax/yac. — 4 /144

dopMa NPOMEXYTOUYHOM aTTeCTalMm: 3a4eT, 3a4eT C OLEHKO

13. Bugbl y4ebHOM paboTbl

Bug y4ebHom paboThbl

Tpy[oemMKoCTb (Yachl)

No ceccusam

YcTaHOBOYH

Bcero as ceccua

1 Kypc 2 ceccus

1 kypc 3 ceccus




AyauTOpHbIE 3aHATUSA 12 4 4 4
B TOM YMCheE: nekuum

npaxkTn4eckmne 8 4 4
nabopartopHsle

CamocTosiTensHas pabota 124 62 62
KoHTporb

Wtoro: 144 72 72

dopma NpoMeXyTOYHOM aTTecTauum 3aJver 3a4eT C OLEeHKoM

13.1 CopepkaHue pa3genoB AUCLUMIUHDI

Ne HanmeHoBaHue pasgena
/ CogaepxaHue pasgena aucumninHbl
n/n OncunninHbl
1 MpocmoTpoBOe YTeHUE TekcTa 13 raseTsl “Financial Times”.
AyaonpoBaHue - UHTEPBbLID C MEHEIXKEPOM MO MapPKETUHTY.
MpodeccmoHanbHoe YAMp P xep P y:
Jlekcuka gna BegeHus guanora B npodecCcuoHanbHom
obuwenune. [lenoBbie
OTHOLLICHMST chepe. Jlekcmka Ansg  onucaHus  NPOdECCUOHaNbHbIX
OTHOLLEHWUI, BEOEHNs1 NeperoBopoB. HanncaHve aenoBoro
nucbma.
2 MpocmoTpoBOE 4TeHME TekcTa M3 raseTbl “Guardian”.
MeskayHapOoaHbiIi AyaupoBaHue NHTEPBbLIO c nccnegosaTenem
MapKeTUHT MeXOQyHapooHOro  MapkeTuHra. Jlekcuka no  Teme.
Hanuncanune npecc pennsa. OnucaHue rpaduka.
3 MpocmoTpoBoe uJTeHuMe Tekcta wu3 rasetbl “The CEO

PasnunyHble ctunm
ynpasneHus

Refresher’. AyanpoBaHuMe WHTEPBbLID C 3KCMEPTOM MO
cTunam ynpasneHus. Jlekcuka no Teme «KayecTBa
MeHemkepa». CpaBHeHVME UM COMOCTaBfeHne  OByX
rpadukos/cxem.

Kpuanc-meHegpKMeHT

lMpocmoTpoBoe UTeHUe TekcTa 13 raseTol “Financial Times”.
AyavpoBaHME WHTEPBBID C  9IKCMEPTOM MO KPU3MC-
MeHemxkMeHTy. Jlekcmka no Teme. Cpeactea Koresvu Ans
CpaBHEHWs1 U conocTaBnennsi. HanncaHue otyeTta.

TeHaeHUMn pas3BnTus
COBPEMEHHON MNPOBOU
3KOHOMMUKM

MpocmoTpoBoe YyTeHue TekcTa o BIUSIHUN
TpaHCHaLMOHanNbHbIX KOpPNopaLuuii Ha MUPOBYH SKOHOMWKY .
Nekcuka no Teme. CpeacrtBa Koresum ansi CpaBHEHMS U
conocTaBnexus. HanucaHve otyeTa.

OKOHOMMKA YCTOMYMBOIO
pasBnTUA

MpoCMOTPOBOE  YTEHME TeKCTa O  COCTaBMSOLLMX
KOMMOHEHTaX  9KOHOMWKM  YCTOMYMBOIO  PasBUTUS.
AyavpoBaHue Tekcta O npobneme  «pasymMHOro»
noTpebnenus. Jlekcnka no teme. Cpeacrtea kKoresmm ans
CpaBHEHWsI 1 conocTaBrneHus. NoaroToBka npe3eHTaumm no
Teme.

13.2 Pasgenbl AMcuunnuHbl 1 BUAbl 3aHATUN

Ne

Bugbl 3aHATMIA (YacoB)

HanmeHoBaHue

n/ Jlekum | Mpaktnueck | Jlabopatop CamocTtoaTens

0 pasgena auCUUnInHbI

n

Bcero

ne HblE HaA pa60Ta




MpodeccmoHanbHoe

1 obuieHne. [lenosble 2 24 26
OTHOLLEHNS
5 MexayHapoaHbIn 5 18 20
MapKeTUHTI
PasnunyHble ctnnm
3 ynpaeneHus 2 20 22
4 Kpusnc-meHepKMeHT 2 20 22
TeHaeHUMn pas3BuTuA
5 COBpPEMEHHOM 2 20 22
MMPOBOW S9KOHOMMUKM
6 v3KOHOMMKa 5 29 24
YCTOWNYMBOIO pas3BuTUSA
KoHTponb 8
UToro: 12 124 144

14. MeToau4ecKkne yKkasaHus Ans 06y4aroWwmuxXcsa No 0OCBOEHUIO AUCLUNIIUHDI

OucumnnuHa cumTaeTcs OCBOEHHOW, ecnn obyvarwmmcss B NofiHOM obbeme 6bina
BbIMOSTHEHA TPYLOEMKOCTb y4ebHOW Harpysku, BkMovarwan B cedbst Bce BuAbl y4ebHOM
AEATEeNbHOCTW, NPeayCMOTPEHHbIe Y4eOHbIM NMaHoOM (ayaUTOPHYK U CaMOCTOSATENbHYIO
paboTy). AyautopHas paboTta npegnonaraeT noceLlleHne 3aHATUIN 1 BbINOSTHEHME 3a4aHUN,
AaHHbIX npenogaBaTenemMm. B crnyyae nponycka NpakTUYecKoro 3aHsaTUsi Mo KakMm-nnbo
npuyMHam oby4arowmincs ob6s3aH CaMOCTOATENbHO  BbINOMHUTL  COOTBETCTBYHOLLEE
3ajaHvMe nog KOHTponem npenogaBaTensd BO BPEMS MHAMBMAYalbHbIX KOHCYNbTaLWih
npenogasatens. 3agaHnsa Onsi CaMOCTOSATENbHON paboTbl BbIMNOMHATCS 0by4vatommcs B
NMMCbMEHHOM BUAE M NPefoCTaBnsTCS npenogaBaTento (B TOM 4YMCre B 3NEKTPOHHOM
BMOe Ha nnatcopme myan) Ans npoBepkun. 3agaHus ans camocTosTerbHOW paboTbl
BKIMIOYAKOT M3y4eHne NuTepaTypbl NO pasgenam AUCUUNIUHDI, BbIMOMHEHWE NPaKTUYECKNX
3agaHunn.

15. NepevyeHb OCHOBHOM U [ONOJSIHUTENIbHON NUTEpPaTYpPbl, PECYPCOB UHTEPHET,
Heo6XxoAUMbIX AN OCBOEHUA AUCLMMNIIUHBI

a) ocHoBHas nutepartypa:

Ne n/n NcTo4vHnK
"amoBa O.J1. AHrnuiickun s3blk: YyebHoe nocobue. — M.: HayyHasd kHura, 2019. — 84 c¢. — Pexvm
1 gocTtyna: no nognucke. — URL: https://znanium.com/catalog/document?id=357026

MpeobpaxeHckasa A. A. [lenoBas nepenucka Ha aHrmuinckom s3bike / A. A. IpeobpaxeHckas. -
2 2-e n3a., ncnp. - Mockea : HaunoHanbHbIn OTKpbITbI YHUBEpeuTeT « MHTYUT», 2016 .— 72 c.
<URL:http://biblioclub.ru/index.php?page=book&id=429121>.

BbinernkanunHa A. O. [lenoBble 1 Hay4Hble Npe3eHTauun : y4ebHoe nocobme / A. O.
3 BbinenkaHuHa. - Mocksa. : upekt-Megua, 2016. - 116 c.
<URL:http://biblioclub.ru/index.php?page=book&id=446660>

6) mononHuTenbLHasa nuTeparypa:

Ne n/n McTouHMK

KynuoBa, A. K. AHrMuickuin s3bik ons meHemkepoB 1 nornctos (B1-C1) : y4ebHUK 1 NpakTMKym
ans sysoB / A. K. Kynuoga, J1. A. Kosnogsa, 0. . BonbiHey, ; nog obwen pegakumen A. K.

4 Kynuoson. — 2-e usa., ucnp. n gon. — Mocksa : Msgatenscteo KOpawt, 2020. — 355 c. —
(Beicluee obpasoBaHue). — ISBN 978-5-534-08147-3.



https://znanium.com/catalog/document?id=357026
http://biblioclub.ru/index.php?page=book&id=429121
http://biblioclub.ru/index.php?page=book&id=446660

AHMMUACKNA A3bIk AN akoHomnctos (B1-B2) : yuebHuk n npaktukym ans sysos / T. A.
BapaHoBckasi [1 ap.] ; oTBeTCTBeHHIN pegakTtop T. A. bapaHoBckas. — 3-e usg., nepepab. n
5 pon. — Mocksa : MisgatenbctBo KOpawt, 2020. — 470 c. — (Bbicluee obpasoBaHue). — ISBN
978-5-534-13759-0.

m

) NH(POPMALIMOHHbIE 3NeKTPOHHO-06pa3oBaTeNibHbIe Pecypchbl:

Ne n/n NcTouHnk

6 OnekTpoHHbIM kaTanor 3HBE BI'Y. - https://lib.vsu.ru/

7 https://edu.vsu.ru/course/view.php?id=3811

16. NepeyeHb y4yeOHO-MeTOANYECKOrO 0b6ecneyeHns Ana camocToAaTeNIbHON paboThbl
(y4ebHO-Mmemooduyeckue pekomeHdayuu, nocobus, 3adaqyHuku, MemooudyecKkue yKka3aHusi
10 8bINMOSIHEHUIO MPpakmu4Yeckux (KOHmMposibHbIX) pabom u dp.)

Ne n/n NcToYHMK

KysHeuoBa, A. KO. MpammaTnka aHIMMINCKOro A3blka: OT TEOPUU K NpakTuke : y4ebHoe nocobue /
1 A. 10. KysHeuoBa. — 3-e unsg., ctep. — Mocksa : ®JIMHTA, 2017. — 152 c. — ISBN 978-5-
9765-1366-2. laHb : aneKkTpoHHO-6MbnMoTeYHasi cuctema.

Kpocc-KynbTypHbI MEHEAXMEHT : ydebHoe nocobue / [1. B. 3anopoxeu, A. B. HaszapeHko, [. C.
2 KenuHa [n ap.]. — Ctaspononb : CTIAY, 2018. — 88 c. JlaHb : anekTpoHHO-6nbnnoTeyHas
cucTema.

17. UHcpopmMaLMOHHbIE TeXHOSOMUU, UCNoNb3yeMble ANA peanu3auum yyebHomn
AUCLUNIUHBI, BKITHOYaa nporpamMmHoe obecnevyeHne 1 MHoOpMaLMOHHO-
cnpaBoOYHble CUCTEMbI (MPU HEOBXoAUMOCTH)

NHTepHeT-pecypchbl, MO Microsoft PowerPoint

18. MaTepnanbHO-TeXHU4YeCcKoe obecneyeHme AUCUUNIIUHDI:

KomnbtoTep, NpoekTop

19. ®PoHA OLEHOYHbIX CPEeaAcTB:
19. 1 NepeveHb KOMNETEHUUN C YKa3aHUeM 3TanoB (popMUpoOBaHUSA U

nnaHupyeMbix pe3yrnbTaToB 0Gy4YeHUus

Koa n MnaHupyemble pe3ynbTaThl OTanbl GOPMMPOBAHMSA KOMMNETEHLMM
cogepx oby4eHuns (nokasarenu (pasgenbl (TeMbl) ANCUUMINHBI UK »OC*
aHve OOCTUXKEHUS 3a4aHHOrO YPOBHS MOAYyNSA U X HaMMeHOBaHue) (cpencTBa
komnet OCBOEHMSA KOMMETEHLUM OLEeHUBaHWSA)
eHumn nocpeacTsoM (hOPMMPOBaHNS
(vrv ee 3HaHWA, YMEHWUIA, HABbLIKOB)
yacTn)
YK 4.1 3HaTb: NEKCUKY no
npodeccuoHanbHoOn  TeMaTuke
(MeHemKMEHT); cTparerum
BeOeHWs auarnora u nocTpoeHns
MOHOMOra Ha  MHOCTpPaHHOM
A3blKe B aKagemuyeckon u
npodeccruoHanbHom cepe



https://lib.vsu.ru/

YmeTb: ncnonb3oBaTb
pasnuyHble cTpartermm
n3BneyeHns UMHdopMauumn no
npodeccrMoHanbHo  TemaTuke

npn  BOCMPUATUN MHONA3bIYHOMN
peyn npm YTeHnn N Ha Cnyx

1) Kpnauc-meHeppKMeHT;
2) PasnunyHble CTUNM ynpaBneHus.

BnageTb: ctpatervsamu
NMOCTPOEHUS ANanormn4eckoro
BbiCKa3blBaHWA (gnanor-decena
Ha npodeccroHarbHbIe TEMbI,
ANanor-UHTeEpPBbIO, CUTYaTUBHbIN
amnarnor) n MoOHOMorMyecKkom
peyn (MoHomor-onncaHue,
MOHOJI0r-NOBECTBOBAHME,
npeseHTauus), NPUHATLIMU B
npoceccrmoHanbHom 1
akagemMuyeckon cgepax
obLeHuns

1) MNpodeccrnoHanbHoe obLLeH e.
[enoBble OTHOLLEHNS;
2) Paanu4yHble CTUNK ynpasneHus.

YK-4.5

3HaTb: 0COGEHHOCTU YCTHOW U
NMMCbMEHHOW peYn Ha
aHIMUINCKOM A3blKe

1) MexayHapogHbIi MapKeTUHT;

2) TeHaeHUMM pas3BUTUA
COBPEMEHHON MUPOBON 9KOHOMUKU;
3) OkOHOMMKa YCTONYMBOrO
pasBuTUS.

YMeTb: onucbiBaTb rpaduky,
CXEMbil, Tabnuubl 7]
npogyuupoBatb Apyrme Tunbl
YCTHOMO U MUCbMEHHOIO TEKCTa,
NPUHATbIE B akageMUYeckon wu

1) MpodpeccunoHansHoe obLeHne.
[enoBble OTHOLLEHWS;

2) PasnuyHble cTunm ynpaeneHus;
3) Kpusnc-meHeaKMeHT;

4) DKOHOMMKA YCTONYNBOIO

npodeccuoHanbHoit  ccpepax | PESBUTHA.
obLeHnsa
BnageTs: uHTerpatveHbiMK | 1) MexXayHapoaHbIi MapKeTUHT,

NHOSA3bIYHBIMU
KOMMYHUKaTUBHBIMW YMEHUSIMM B
CUTyauusiX akageMU4yeckoro wu
npodeccnoHanbHOro obLLEHMS

2) TeHgoeHuun passuTus
COBPEMEHHOW MMUPOBO SKOHOMUKM;
3) OkOHOMMKA YCTONYMBOrO
pasBuTKS.

1.TemaTtnyeckoe
MOHOJSI0rM4yeckoe
BblCKa3blBaHNe
(oTBeT Ha
Npo6reMHbI
BOMpOC)

2.06cyxageHve B
napax
npo6nemHon
cuUTyaumm

3.YTteHune TekcTa
1 BbIMOMNHEHNE
3afaHun K Hemy

MpomexyToyHas aTrectauusa

KM Ne1
KM Ne2

19.2 OnncaHne KpUTEPMEB M LUKaNbl OUEHNBaHUA KOMNEeTeHUUN (pe3yNbTaToB 00y4YeHNA) npu

NpPOMeXyTO4YHOM aTTecTaumm

[lns oueHnBaHUs pe3yrnbTaToB 00yYeHMs Ha 3a4eTe U 3a4eTe C OLIEHKOW UCMONb3YTCS cneayoLme

nokasartenu:

1) 3HaHME NEeKCUKN No NpodeCCHMoHarbHOM TeMaTUke (MEHEDKMEHT); CTpaTerny BeeHns amanora

Ha MHOCTPaHHOM £13blke B MpodeccuoHanbHom cdepe; 3HaHMe crnocoboB MOBbLILEHWS MACTEPCTRA,
cnocoboB opraHmnsaumm pabovero BpeMeHM.

2) yMeHMe caMOCTOSTENbHO CTPOUTL NPOLECC OBNaAeHUs MHopMaumen; ymeHne BOCNPUHUMATL
peyb Ha Cryx ¢ AeTarbHbIM MOHMMaHMEM MPOCHYLLAHHOIO TeKCTa No NpodeccroHanbHON
TemaTuke; onucbiBaTb rpacpukm, Cxembl, TabNULbI.




3) BnageHue HaBblkamy Ananornyeckoii (amanor-6ecena Ha npogeccroHarnbHbIe TeMbI, Auarnor-
WHTEPBbLIO, CUTYaTUBHBIN AManor) U MOHOOrMYecKon peun (MOHONOr-onMcaHme, MOHOMOr -
NOBECTBOBaHWE, Npe3eHTaums); yMeHUsIMU NPOCMOTPOBOMO U MOMCKOBOrO YTEHUS TEKCTOB MO
npodeccroHanbHom TemaTuke.

[na oueHmBaHuA pe3ynbTatoB o6yqu|/|;| Ha 3a4eTe NUCnosib3yeTcd — 3a4TeHO, HE 3a4TEHO.
CooTHoLLEeHNe nokasaTenen, KputepueB U LWKanbl OUueHUBaHNA pe3yrnbTaToB o6yquV|;|.

YpoBeHb
ChOpPMUPOBAHHOCTH
Kputepuu oueHnBaHUs KOMNETEHLNIA KOMnNeTEHL N Lkana
OLIeHOK
Tema BbickasblBaHusi packpbiTa. CTyAeHT BnageeT HaBblkamiu JocmamoyHbiti 3aumeHo
AManoruyeckoi peyn, yMeHUsMU NPOCMOTPOBOIO U NMOUCKOBOTO YPOBEHD

YTEHNSA TEKCTOB NO NpodeccrnoHarnbHon TemaTtuke. CTyaeHT ymeeT
CcBOOOAHO 1 NpaBUbHO rOBOPUTbL Ha MHOCTPAHHOM SA3bIKe Ha
npodeccrmoHanbHble TEMbl, OTBEYAET Ha AONOMHUTENbHbIE BOMPOCHI,
y4yacTBYET B JUCKYCCUM.

Tema BbICKasbliBaHMS He packpbiTa. CTyAeHT He BnageeT HaBblkamu HedocmamouHbili | He 3a4meHo
ananorm4yeckom peyn, yMeHMsIM1 NPOCMOTPOBOIO 1 MOUCKOBOIrO ypo8eHb
YTEHUs1 TEKCTOB MO NpodeccrnoHanbHom TemaTtuke. CTyaeHT
aonyckaeT 6onbLUoe KONMYecTBO OLINOOK B MHOCTPAHHOM Si3blKe,
NPensATCTBYIOLLMX YCNELIHOM KOMMYHUKaLUK, He OTBEYaeT Ha
AOMONMHUTENbHbIE BONPOCHI, HE MOXET nogaepkaTtb AUCKYCCULO.

[nsa oueHVBaHUsi pe3ynbTaToB 0OyYeHMs1 Ha 3a4eTe C OLLEHKON ncnonb3yeTcs 4-6annbHas wana:
«OTIIMYHOY, «XOPOLLO», «YOOBMNETBOPUTENBHOY», KHEYAOBMNETBOPUTENBHOY.
CooTHoLLEHME Noka3aTenen, KPMTEPUEB U LLKanbl OLEHMBaHNS pe3yNbTaToB 00yyYeHus.

YpoBeHb
KpuTtepun oueHMBaHNsE KOMNETEHLNN cchopmmpoBaHHOCTH LLikana oueHok
KOMMNeTeHLUN

MonHoe cooTBeTCTBME OTBETA OOy4aroLEerocs BCEM lNosbiweHHbI OmnuyHo
nepeyncrieHHbIM KpUTEpUsaMm: NEeKCUKK no YPO8EHb
npodeccrmoHanbHom Temartumke, HaBbIKN
OVanornyeckom u MOHOIOMMYECKON peydn, YMeHUus
NPOCMOTPOBOrO M MOWCKOBOrO YTEHUSA TEKCTOB MO
npodeccuoHanbHOM TeMaTUKe.

OO6yyaroLmncs B NOMHOM Mepe BriageeT NOHATUAHBLIM
annapatom JaHHoNn obnacTtu, cnocobeH
UNNKCTPUPOBaTL OTBET NpUMepamMu, oakTaMmu.

OTBET Ha KOHTPOSbHO-U3MEpPUTENbHbLIA MaTepuan He ba3zosnbili yposeHb Xopouwio
COOTBETCTBYET OAHOMY (OBYM) M3 NEPEYUCIEHHbIX
nokasaTtenen, HO OOyvalLWUMNCA OaeT MpaBuIibHbIE
OTBETbI HA  [JOMOMHUTENbHbIE  BOMpockl.  He
O0CTaTo4yHO NPOLAEMOHCTPUPOBAHBI YMEHMS
BNageHna  JIeKCMKOM  No  npodbeccrMoHanbHom
TemaTuke, HaBbIKW JManorm4eckon 1 MOHOOMMYECKON
peyn, yMeHMs NPOCMOTPOBOIO U MOWCKOBOIO YTEHUS
TEKCTOB no npodeccrnoHanbHomn TemaTuke.
OObyuvarowmnca BnageeT MNOHATUAHBIM — annapaTom
JaHHOM 0o6racTu 3HaHMIW, HO AOMNyckaeT HebornbLuoe
KONMMYeCcTBO OLLNBOK.

OTBET Ha KOHTPOMNbHO-U3MEPUTENBLHBIA MaTepuan He lNopozossili YdosnemeopumersnsHo
COOTBETCTBYET noobIM OBYM (Tpem) n3 ypo8eHb
nepeyvncneHHbIX nokasatenen, obyvawowuiica paet




HenomnHble OTBEeTbl Ha [OONOJIHUTEJIbHbIE BOMPOCHI.
,D,eMOHCTpVIpyeT YaCTUYHbIE€ 3HAaHNUA N YMEHUA.

OTBeT Ha KOHTPONbHO-U3MepPUTENbHBIN MaTepuan He - HeydoenemeopumersnsHo
COOTBETCTBYET nobbim TpeM(4eTbIpem) n3
nepevncneHHbIX rnokasaTenem. O6yuyatouiics

OEMOHCTpUpyeT OTPbIBOYHbIE, cbparmeHTaprle
3HaHuA, gonyckaet pr6b|e OLLINGKN.

19.3 TunoBble KOHTPOJIbHbIE 3a4aHUsl WU UHble MaTepuarnbl, HeobXxoguMble ANsi OLEeHKN
3HaHWW, YMEHUW, HaBbIKOB U (UNK) onbiTa AEATESNIbHOCTU, XapaKkTepusyrlwme 3Tanbl
c¢hopMmupoBaHusi KOMNeTeHLUM B NpoLecce 0CBOeHMA 0b6pa3oBaTeNnbLHOM NPOorpaMmbl

19.3.1 TemaTnka MOHONOroB Npoc¢eccuoHanLHO-OPUEHTUPOBAHHOIO OGLLEHUSA
1) NpodeccrnoHanbHoe obLieHne. [lenosble OTHOLEHUS
2) MexxayHapoaHbIN MapKeTUHT
3) PaanunyHble cTuUnu ynpaeneHus
4) Kpnanc-meHemxMeHT
5) TeHaeHUMN pas3BUTUSE COBPEMEHHON MUPOBON SKOHOMMKM
6) SKOHOMMKA YCTOMYMBOIO PasBUTUSA

19.3.2 MNepeyeHb BONPOCOB ANA AUaNOrM4eckoro ooleHus
1) obcyamTe B gmanore npodeccuoHarnbHble KayecTBa MeHeaXxepa
2) obcyauTe B guanore MeTobl MEXAyHapogHOro MapkeTUHra
3) obecyauTe B guanore TeHAEHUUN pasBUTUSE COBPEMEHHON MUPOBON 3KOHOMMKM
4) BblpasnTe CBOE COrnacme nnu Hecornacue ¢ pasnuyHbIMU CTUNSMU yrNpaBrieHnst
5) BbIpasuTe CBOE coOrfacvMe WM Hecorfacue C MNPUBEPXKEHHOCTLIO HEKOTOPbIX KOMMAHWA K
3KOHOMMKE YCTOMYMBOIO pas3BUTUSA
6) onnwunTe rpadmk

19.3.3 Npumep TeKcTa U 3agaHUsA K Hemy

Read the text and choose the appropriate heading for each extract out of the list:

The work/life balance factor
Establishing criteria
The legal factor

The distracted driving factor
Apparently, leaders are contacting workers after hours. But should they?

1.

Before addressing such issues as work/life balance, perhaps the most important question is whether
employers have the legal right to contact employees when they’re not at work.

According to Dallas attorney Todd Shadle, chair of the employment law section of Godwin Bowman
& Martinez PC, while most companies have policies regarding non-exempt employees and overtime,
after-hours and remote access work is not addressed.

In fact, according to the Challenger, Gray & Christmas survey, less than 10% of surveyed companies
have a policy that details communicating for work outside of work hours. Another 3% stated they
were working on a policy, but the majority (87.5%) have no procedures in place.

“It becomes a problem when the manager is demanding information immediately—which happens in
small businesses as well as major corporations,” Shadle says.




He explains that employees don’t have the luxury of ignoring requests and often feel compelled to
respond, so companies need to establish policies that address these issues.

However, he admits that currently, it’s not clear if answering a few voicemail or email messages
qualifies as compensable work. “Regarding exempt employees, there are no restrictions on what an
employer can expect,” he says. That’s because exempt employees operate by a totally different set of
rules.

Charles Krugel, an employment lawyer and HR counselor in Chicago, explains, “With employees
who are properly classified as salaried employees, the off-the-clock question doesn't apply since
salaried employees aren't paid by the hour but on a flat rate.” As a result, he says the question of
whether it is legal to contact an employee after hours or not would depend on whether the employee
is salaried or paid by the hour. “In any event, | strongly advise companies that if they require off-the-
clock work, then document all of those hours,” Krugel says.

Beyond that, Shadle believes there is no right or wrong answer if the company is prepared to pay its
hourly-compensated employees. “It's not a matter of ‘should,” but whether it's cost-feasible for a
company to require off-the clock contact with hourly employees,” he says.

2.

After clearing the legal hurdle, it has been established that U.S. companies have the right to contact
exempt employees, and pay non-exempt workers (or try to claim that the contact doesn’t constitute
a significant time requirement).

But should companies contact employees outside of work hours? Jason Fried, CEO of Basecamp,
doesn’t think so. “No, it's not company time, it's life time,” he says. Fried believes 40 hours a week
should be plenty of time to accomplish everything that needs to get done. If companies can contact
workers at will, Fried believes employees never really get to “leave” work.

He admits that there may be emergencies and special situations that require contacting employees,
but stresses that these incidents should be real emergencies. “It’s reasonable to have one or two
emergencies a year—but, if it's more frequent than that, you've got deeper problems on your hands,”
Fried says.

Adam Beeson, director of communications at G2 Crowd, believes that there are several factors that
determine if companies should contact an employee outside of normal work hours. “Your business,
industry and the function an employee serves for the company would be deciding factors,” he says.
For example, in the healthcare industry, a specially-skilled employee might have information that
could help a patient. “However,” he stresses, “in an industry where the work is not a matter of life
and death, the questions should be approached differently.”

Many employees have an expectation of after-hours contact. A Gallup poll reveals that 60% of U.S.
workers check email outside of business hours. Elizabeth Cogswell Baskin, CEO and executive
creative director of Tribe, Inc., says this issue reflects the company’s culture. “For some cultures,
being available 24/7 is almost a point of pride for employees; for others, employees will find such
expectations an affront to their rights to a personal life,” she says.

Baskin believes the tone is set at the top. If the CEO works nights and weekends, there may be an
expectation that everyone else will follow suit and communicate around the clock. “In a company
where employees expect to leave their work at the office, managers need to respect that—or have
frank discussions with their team about why they sometimes will need to be available after hours.”

3.

Findings from a Harris Poll reveal that 27% of employees say their boss has called/texted them while
knowing that they were driving.

“People typically want to please their managers and employers, but doing so [while driving] could
come at a big price,” says Joan Woodward, president of the Travelers Institute and executive vice
president of Public Policy at Travelers.




Woodward warns that when employees take their eyes off the road, even for a few seconds, the results
could be catastrophic. “It’s important for supervisors to lead by example and make it clear they don’t
expect an immediate response while an employee may be driving, whether it be a phone call, email,
or text.”

4.

If employees need to be contacted when they’re not at work, this should entail guidelines—and,
perhaps, a reverse pecking order.

For example, Beeson believes that employees in leadership should be contacted before reaching out
to a lower level employee. “In many instances, the more advanced leader is better prepared to handle
the question remotely than the less experienced, lower-level employee,” he explains. And if the issue
at hand can’t be handled remotely, he doesn’t see the point in contacting them.

Fried believes the only criterion to consider should be respect. “Companies don't own people—they
pay people for a full day's work, not a whole day's work.” He says that 8-9 hours is more than enough
time for a workday and anything more than that is “an invasion of life.”

Fried says respect must start at the top, with owners and managers treating their workers as human
beings and not cogs in a machine. “People aren't on-demand like a Netflix show, they are at work or
they aren't.”

(Terri Williams, from the Economist)

Do the following statements agree with the ideas expressed in the passage? Say if they are true,
false, or not given:

1) The majority of surveyed companies are working on procedures that regulate work outside of work
hours.

2) According to Todd Shadle, employees cannot afford to ignore requests and often feel obliged to
answer after work calls and messages.

3) The question of whether it is legal to contact an employee after hours hardly depends on whether
the employee is salaried or paid by the hour.

4) Jason Fried, CEO of Basecamp, believes that companies can contact workers whenever there are
emergencies and special situations regardless of the level of seriousness of these situations.

5) According to Elizabeth Cogswell Baskin, after-hours business communication is determined by
the company’s culture.

6) Employers’ phone calls and emails often provoke car accidents.

7) A reverse pecking order presupposes that lower level employees should be contacted before
employees in leadership.

19.3.4 MNMepe4yeHb 3aaaHUN ONA KOHTPOJbHbIX paboTt

1) Complete the text below with the following expressions: capital inflows, interest rates,
reserve currency, financial markets, current account deficits (CAD)

The Dollar Reigns Supreme, by Default (by Eswar Prasad)

The dollar has been the preeminent global for most of the past century. Its
status as the dominant world currency was cemented by the perception of international investors,
including foreign central banks, that U.S. are a safe haven. That perception
has ostensibly driven a significant portion of U.S. , which have surged in the

past two decades.


https://www.imf.org/external/pubs/ft/fandd/2014/03/prasad.htm#author

Many believe that this dollar dominance has allowed the United States to live beyond its means,

running sizable financed by borrowing from the rest of the world at cheap
. Some other countries have chafed at this “exorbitant privilege” enjoyed by
the United States. (IMF OFFICIAL WEBSITE / FINANCE & DEVELOPMENT, March 2014, Vol. 51, No. 1)

2) Watch the video. Say if the statements are true or false. Explain why.

1) Transactions in dollars give US power over absolutely all countries that are involved in import or
export.

2) Commodities like oil, gold and coffee are all priced in dollars irrespective of the country.

3) All countries of the world enjoy the global economy running on the US dollar.

4) The dollar came to dominate trade after WWII because the US didn’t have to rebuild its economy
unlike other countries.

5) The US unilaterally pegged other countries’ currencies to the US dollar.

6) The increased international trade consolidated the US dollar.

3) Complete the sentences with a word or phrase that has the same meaning as the phrase in
brackets. Make grammar changes if necessary.

1) His bankruptcy was the result of several reckless business . (risky undertaking)

2) Management was down the possibility of job losses. (make sth seem less serious)
3) The Stock Exchange is in following a huge wave of selling. (a state of confusion)

4) The city is trying new measures to pollution. (restrain sth that is not wanted)

5) The new tax will force companies to energy-saving measures. (accept, start to use)
6) There are many people who find the act of abortion . (unacceptable)

7) Rice is the country’s principal . (a product that can be traded)

8) Profits are expected to in the new financial year. (be successful after a failure)

9) Workers’ unity is the only force which protects working people against exploitation by
employers. (unfair, dishonest)

10) They didn’t say she is in prison, but to tax evasion. (mention in an indirect way)

11) With , I should have taken the job. (ability to realize sth after it has happened)

12) The dividend was at 2.59p. (fixed at a particular level)

13) The program enables payments to be moved from a customer’s old account to the
new one. (without sudden changes)

14) They went through his statement , to see if they could find any inconsistencies. (very
carefully and in great detail)

15) The problems of crime and unemployment are closely . (related to each other)

16) The economic crisis made us our expenditures. (reduce sth in size or amount)

4) Give English equivalents for the following Russian words and phrases:

NONUTMKA MNPOTEKLUMOHM3MA, Pa3BUTble CTPaHbl, SKOHOMMYECKAA CaMoobecneyeHHOCTb, PbIHKM
Pa3BMBAOWMXCA CTPaH, MNOAMTMKA HEeBMellaTeNbCTBa rocyAapcTBa, CBOOOAHAA KOHKypeHuus,
COKpaTUTb 06bemM MMMNOPTA, aHTUMOHOMOAbHAA NOAMTMKA, BBI, Kypc obmeHa BantoT, aHTU-
OEeMMUHTOBbIE Mepbl, MPOLLEHTHAA CTaBKa, «OTMbIBaHWE AeHer», NpMBA3aTb Ba/IOTY K gonnapy, THK,
odpdLIopHan 30Ha (X2), Hanorosoe bpems.



Mpumepbl KUM

1) 3aver: YTBEPXOAIO
3aBegyoLmi kKadheapori nepeBoga u
NpodeccrMoHanbHOM KOMMYHUKaLUK

nodnucb  pacwughposka nodnucu
. .20

HanpaBneHue nogrotoBku 38.04.02 MeHeg>KMEHT

OucumnnuHa b1.B.14 MNMpodeccroHanbHoe obLieHne Ha MHOCTPaHHOM A3blKe
dopma o6y4eHUA 3a04Has

Bup koHTpons 3ayeT

Bup atrectaummn npomexyTodHas

KoHTponbHO-u3ameputenbHbIn MaTepmuan Ne 1

1. MpouuntanTte TekcT Ne 1 1 BbINONHUTE 3af4aHus K HEMY.
2. OTBeTbTE Ha NPOBNEMHbIV BOMpPOC.

MpenopaBartenb

nodnucb pacwughposka nodnucu
2) 3a4eT C OLIEHKOMN:
YTBEP>XJAIO

3aBepyoLmi kadhegpon nepesoga u
npodeccrmoHanbHOM KOMMYHUKaLLMK

nodnucb  pacuwughposka noodnucu
. .20

HanpaBneHnue nogrotoBku 38.04.02 MeHemXMeHT

OucumnnunHa b1.B.14 MNMpodgeccnoHanbHoe obLieHne Ha MHOCTPaHHOM S3biKe
Popma obyyeHus 3ao4vHas

Bwpa KoHTpOnSA 3a4eT C OLEHKON

Bup atTectauum npomexyTodHas

KoHTponbHO-n3meputenbHbin MaTepmuan Ne 1

1. OTBeTbTe Ha npennoxeHHbIn Bonpoc «ls the economic trend in your region towards
market liberalization or protectionism? What trend do you support? Which policy is more
advantageous for your country now? »

2. ObcyaouTe B gnanore TEHAEHUUN Pas3BUTUS COBPEMEHHON MUPOBON SKOHOMMUKM.

3. MpounTanTte TekcT Ne 1 1 BbINOMHUTE 3aJaHNS K HEMY.

MpenogasaTtenb

rnodnuck pacwughposka noonucu



19.4. Metoamyeckne wmaTepuanbl, onpegenslwme npoueaypbl OUEHMBAHUA 3HaAHWWN,
YMEHUN, HaBblkOB W (Unu) onbiTa A[eATeNbHOCTU, XapaKTepusylowux 3Tanbl
c¢hopMmupoBaHusi KoMneTeHL UM

OueHka 3HaHW, YMEHUI N HaBbIKOB, XapakTepuayloLwas atanbl GopMUPOBaHUS KOMNETEHUUNA B
pamMKax M3y4yeHuUs OUCUMMMUHBI OCYLLECTBNSETCA B XO4e TeKylehn M NpPOMEXYTOHHOM
aTtTecTaumn.

Tekywaa atrectauuss NPOBOAUTCA B COOTBETCTBMM C [lonoXeHnem O Tekyllei atTecTauum
obyyaloLmxca Mo nporpammamM BbiClUero oGpasoBaHMs BOpPOHEXCKOro rocyaapCTBEHHOro
yHuBepcuteTa. Tekyllas artTectauus nNpoBoauTCS B (QOpPME BbIMOMHEHUS MPaKTUYECKUX
3agaHuin. Kputepum oueHvBaHus npuBedeHbl Bbille. PesynbraThl Tekyllen arttectauuu
YUMTLIBAIOTCA NPU NPOMEXYTOYHOW aTTecTaLum.

ﬂpomemyTquaﬂ atrectauna npoBoanTCA B COOTBETCTBUN C MonoxeHnem o npomemyTquon
arrecrtauunmn o6y'-|a+ou_|,v|xc;| no nporpamMmmam BbICLLEro 06pa3OBaHI/IFI.

KOHTpOJ'IbHO-I/I3MepI/1TeJ'IbeIe mMmaTepunarnbl I'IpOMG)KyTO‘-IHOIZ aTtrectaumMm BKMOYaKT B cebs
BOMPOCHI And cobecenoBaHus Ha MHOCTPaHHOM 4A3blKe U NpakTnu4eckmne 3agaHunad, no3pondromne
OUEeHNTb CTEeNneHb Cq.)OpMI/IpOBaHHOCTVI ymeHvu7| M HaBbIKOB.

I_lpl/l OUuEeHMBaHMN UNCNOJNb3YKTCA Ka4deCTBEHHblEe LWKalnbl OLEHOK. KpI/ITepI/II/I oLeHnBaHUA
npueeneHbl Bbllle.



